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Welcome everyone
I’m Judy Mortrude from the National College Transition Network at World Education, Inc.

World Education’s US Division supports adult learners through supporting the systems and practitioners that serve them.  I’ve had the great fortune to be in conversation with CA’s adult educators for some time now.





DUAL ENROLLMENT
Ability to Benefit

DUAL ENROLLMENT
SB554

DISCUSSION TOPICS
CO-ENROLLMENT
WIOA Unified Partners

California’s Co-
Enrollment Directive  
Why? How?

Federal Strategy  
Why? What? How?
Work underway

State Strategy
Work underway
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In this presentation, we’re going to focus on the WHY and HOW of 3 strategies under way in adult education that seek to bring more resources to adult learners through intentional partnership with workforce development or postsecondary education.

First, we’ll look at co-enrollment within the Workforce Innovation and Opportunity Act (WIOA).  Adult Education is title II of WIOA and, as such, is mandated to report on co-enrollment with the other WIOA titles.  We’ll take a look at both the federal and the California state guidance here.

Then we’ll spend some time looking at a provision of the Higher Education Act called “ability to benefit” and discuss how some California leaders are moving that forward here.

Finally, we will look into the dual enrollment strategy initiated by Senate Bill 554 and what work is underway.



Workforce Innovation and Opportunity Act  
(WIOA) Co-Enrollment Requirements
States are required to report the number of participants 
enrolled in more than one core program: 

✔ WIOA title I Adult, Youth, Dislocated Worker
✔ WIOA title II Adult Education & Family Literacy
✔ WIOA title III Wagner Peyser Job Service
✔ WIOA title IV Vocational Rehabilitation Services
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Under WIOA, concurrent enrollment or co-enrollment refers to enrollment by an eligible individual in two or more of the six core programs administered under the act.  Additionally, co-enrollment is defined under the specifications of the WIOA statewide and local performance report template, which states that participants who received services under more than one core program are considered to be co-enrolled.  






Workforce Innovation and Opportunity Act  
(WIOA) Co-Enrollment Requirements
States are required to report the number of participants 
enrolled in more than one core program: 

✔ California’s Adult, Youth, Dislocated Worker
✔ California Department of Education – Adult Schools
✔ American Job Centers of California AJCC
✔ California Department of Rehabilitation 
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So, in California, that means there is a requirement to document and report the co-enrollment between these entities – 

And the federal agencies give this reason for reporting co-enrollment:
“By emphasizing co-enrollment at the federal, state and local levels, the workforce system will be able to better develop an understanding of which programs are necessary for participant success and advancement toward their career and educational goals.”

In the new shared accountability structure under WIOA, the feds want to know whose services really make a difference for the people served.






https://www.workforcegps.org/events/2018/06/21/15/09/WIOA-Co-Enrollment-Cohort-Lessons-Learned
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Since this was a new requirement when WIOA passed, states were confused about how to do it. Consequently, states requested guidance from the Departments of Labor and Education (the Departments) when co-enrolling participants, tracking their performance, and reporting their outcomes. In response, the Departments formed a cohort of seven state teams. 

The Seven state teams, representing workforce, adult education, vocational rehabilitation, and other partner agencies, formed this cohort to explore operationalizing co-enrollment of program participants under WIOA through discussion and strategy building around areas such as interagency partnerships, state policy, funding, data collection and reporting, and service delivery.

In Spring 2018, California was selected to participate in a US Department of Labor/US Dept. of Education sponsored Co-Enrollment Cohort. Participation in this cohort brought together California’s core program and strategic planning partners: Title I Adult, Dislocated Worker, and Youth programs; Title II Adult Ed; CAEP (formerly known as the Adult Education Block Grant); Title III Wagner-Peyser; Title IV Voc Rehab; CalWORKS, CalFresh E & T; and Refugee Programs. 

California’s action plan culminated in agreement amongst WIOA planning partners to develop joint policy guidance and provide technical assistance to build cross-system capacity around strategic co-enrollment. 

https://www.workforcegps.org/events/2018/06/21/15/09/WIOA-Co-Enrollment-Cohort-Lessons-Learned
https://www.workforcegps.org/events/2018/06/21/15/09/WIOA-Co-Enrollment-Cohort-Lessons-Learned


nrs.ed.gov
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And CA needed guidance. While nationally, WIOA title I Adult shows 74% co-enrollment, the number for WIOA title II agencies is much lower; in fact, as of June 30, 2019 CA’s adult education system hadn’t started collecting/reporting this information, as you can see on the above Statewide Performance Report for California’s title II system.



https://www.edd.ca.gov/Jobs_and_Training/pubs/wsd19-09.pdf
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SO, CA did indeed come out with a Strategic Co-enrollment Directive and it’s targeted not just at the six CORE WIOA partners but all of the CA WIOA Unified Plan partners which includes Perkins, CCCCO, CalWorks, CalFresh.



https://www.edd.ca.gov/Jobs_and_Training/pubs/wsd19-09.pdf


Utilize strategic co-enrollment to
❑ increase program and participant success, 
❑ maximize resources, 
❑ enable greater efficiencies in service delivery, and 
❑ align services with regional sector pathways. 

“By braiding resources and realigning program service delivery 
models, we can redefine participant flow and facilitate access to 
comprehensive services.”

https://www.edd.ca.gov/Jobs_and_Training/pubs/wsd19-09.pdf
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California’s directive outlines the benefits of strategic co-enrollment this way – it’s a strategy to increase success of programs and participants, leverage resources to create efficiencies and align services with regional sector pathways.

The vision is to redefine participant flow and facilitate access to a full set of comprehensive career and training services.

https://www.edd.ca.gov/Jobs_and_Training/pubs/wsd19-09.pdf


Verdugo Workforce Development Board presentation
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Of course, some local areas in CA have been co-enrolling participants for years.  Locally, Verdugo WFB in LA County has figured it out – 100% coenrollment of their WIOA title II – but I LOVE this training slide because it really calls out why this critical career pathway strategy is so hard to operationalize – staff resistance

This last one – about who gets credit – is the biggest misconception.



WIN/WIN!
“So we've gotten lots of questions and concerns about which 
programs can receive credit for positive outcomes if participants are 
co-enrolled. In this question we're going to look at somebody who's 
enrolled in the VR program and is attending college, and VR is paying 
at least a portion of the college tuition. The participant is also co-
enrolled in a Title I program. So if the participant earns a credential 
by attaining the degree and exiting the program, would Title I and Title 
IV programs both receive credit in the credential attainment rate 
indicator? And the answer is yes. All performance indicators can be 
shared between programs, and that's because programs may assist 
the participant in attaining their employment, a credential, or 
measurable skills gain. It doesn't matter who's funding the particular 
credential.”

https://www.workforcegps.org/sitecore/content/global/events/2016/12/14/12/38/WIOA-Wednesday-WIOA-Performance-Accountability-Hot-Topics
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https://www.workforcegps.org/sitecore/content/global/events/2016/12/14/12/38/WIOA-Wednesday-WIOA-Performance-Accountability-Hot-Topics

Here is transcripted text from a December 2016 WIOA Hot Topics webinar where the agencies addressed the idea of ‘who gets credit’ if a person is enrolled in say, title II adult education and title I adult program and the answer is BOTH programs take all performance indicators.  It doesn’t matter who is paying for what part of the services provided, all programs take all applicable performance indicators.



https://www.workforcegps.org/sitecore/content/global/events/2016/12/14/12/38/WIOA-Wednesday-WIOA-Performance-Accountability-Hot-Topics


WIOA 6 Performance Indicators

Media Earnings   
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After Exit

Employment 
Rate 
2nd Quarter 
After Exit

Measurable Skill 
Gain

Employment 
Rate 
4th Quarter 
After Exit

Credential 
Attainment 
(recognized 
postsecondary 
credential)

Effectiveness in 
Serving 
Employers



WIOA Measurable 
Skill Gains

How to show interim progress prior to 
credential and employment outcomes?



The percentage of program participants who, 
during a program year, are in an education or 
training program that leads to a recognized 
postsecondary credential or employment and who 
are achieving measurable skill gains, defined as 
documented academic, technical, occupational, or 
other forms of progress, towards such a credential 
or employment. 

https://www.dol.gov/agencies/eta/performance/performance-
indicators#WIOA%20PIP



Documented achievement of at least one 
educational functioning level of a participant 
who is receiving instruction below the 
postsecondary education level;

Documented attainment of a secondary 
school diploma or its recognized equivalent;

Secondary or postsecondary transcript or 
report card for a sufficient number of credit 
hours that shows a participant is meeting the 
State unit's academic standards;

Satisfactory or better progress report, towards 
established milestones, such as completion of 
OJT or completion of one year of an 
apprenticeship program or similar milestones, 
from an employer or training provider who is 
providing training; or

Successful passage of an exam that is 
required for a particular occupation or 
progress in attaining technical or occupational 
skills as evidenced by trade-related 
benchmarks such as knowledge-based 
exams.

https://www.dol.gov/agencies/eta/performance/performance-
indicators#WIOA%20PIP



nrs.ed.gov



https://nrsweb.org/sites/default/files/NRS-TA-Aug2019-508.pdf
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Last year, the National Reporting System introduced Table 11 specifically for Integrated Education and Training participant – and began to collect the other forms of Measurable Skill Gain (MSG) on measuring progress by secondary or postsecondary transcript; by Progress Toward Milestone; and by Passing a Technical/Occupational Skill Exam.

Let’s look a bit closer at those last two MSGs.



https://nrsweb.org/sites/default/files/NRS-TA-Aug2019-508.pdf
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Proposed table 4





DUAL 
ENROLLMENT
Higher Education Act 
Ability to Benefit 
Provision
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OK – so now let’s look at co-enrollment between adult education and postsecondary education – usually between adult ed & CTE programs.  This structure is usually referred to as Dual Enrollment.



Dual Enrollment Impacts

● Completing high school
● General academic achievement
● College access and enrollment
● Credit accumulation
● College degree attainment 

U.S. Department of Education, Institute of Education Sciences, What Works Clearinghouse. (2017, February). 
Transition to College intervention report: Dual Enrollment Programs. Retrieved from https://whatworks.ed.gov
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And dual enrollment has gold standard research showing moderate to positive impacts for students across these core outcomes:
● Completing high school
● General academic achievement
● College access and enrollment
● Credit accumulation
● College degree attainment 

Of course, this research was done on dual enrollment of high school students into postsecondary education NOT adult students.
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However there are over 5 million Californians over the age of 25 who are not in high school but have not completed a high school education.  In fact, CA has the dubious distinction of having the most of its residents – 18% -- in this situation.  

These students are often in limbo – not moving forward because of that lack of foundational skills and barriers to postsecondary education.
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A CCC survey of adults who expressed interest in further education also identified the two biggest barriers to moving forward – not surprisingly, TIME and MONEY
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When these same individuals were asked to identify what support services they would most value, #1 is financial aid.  Because even if the CA Adult Promise program covers tuition, federal financial aid covers so much more.



Offsets Opportunity Costs of Learning

Allows an Adult Learner to also be a 
College Student

⏷ With Federal student aid, students can 
work less and likely be more successful in 
their education

⏷ FT Pell Grant = $6,345 That’s equivalent to working 20 
hours per week over 26 weeks at $12 per hour

Presenter
Presentation Notes
Federal financial aid can help Offset the opportunity costs for enrolling in education – with federal student aid, people can work less and that correlates to more success in education.  Pell will help low income individuals be college students.



Ability to Benefit (ATB)
What Benefits do People Receive?

⮚ Federal student aid (e.g., Pell Grants) to pay for 
postsecondary coursework (not basic skills, or 
remedial work) and living expenses

⮚ Allows individuals to enroll in postsecondary without 
a requirement to first obtain a high school diploma 
or the equivalent (e.g., GED, HSED)

Presenter
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ATB is a mechanism that allows people without a HSD/HSED to access federal student aid which they can use to pay for postsecondary (not basic or remedial courses) AND living expenses.  
It is dual enrollment for adult learners, and it is seriously underutilized in CA.



Students without 
HSD allowed to 
receive financial 

aid if they pass an 
exam 

1991

ED publishes 
regulations on 
state-defined 

process

1995

ATB eliminated 
by Congress to 
reduce costs

2012

New option for 
student eligibility: 
through a state-
defined process

1992
New option for 

student eligibility: 
completing 6 

credits/equivalent

2008
2015

ATB restored with 
career pathway 

program requirement

2016

Career pathway 
definition aligned 

with WIOA

2019
US ED hosts national 

dialogue;; Perkins V CTE 
career pathway definition 

aligns with WIOA/ATB

Wisconsin & 
Washington – state 

defined process 
approved

2020

Ability to Benefit
evolution - confusion - progress
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One reason it’s underutilized is because ATB has changed over the years and that evolution has led to confusion.

ATB was introduced in 1991 with just a test option – if a person hit a certain score on a certain test, they proved their ability to benefit from college and so were given access to aid.

In 1992, the Department of Ed introduced the idea that a state could define their own process if they wanted another way to prove a person’s ability to benefit from college.  But it took 3 years to publish the regulations around that idea and until 2019, no state applied. 

In 2008, because of adult career pathway programs like WA’s IBEST that showed people who couldn’t hit that certain score on that certain test WERE succeeding in college level courses, the ‘six credit option’ was introduced.  Essentially, if a person without a HSED completes six college credits/or equivalent hours, they prove their ability to benefit.  I’ve long crowed about this idea for CA because of your BOG waiver and now your CA Adult Promise program.  You can help a student be eligible for federal student aid by covering those first six credits.

As to confusion, in 2012 ATB went away all together as part of a federal money saving effort, but it was restored in 2015 with a new requirement that not only the PERSON has to prove their ability to benefit, but the program itself has to prove it is a career pathway program.  The restoration introduced a different CP definition which we got correct in 2016 so that it aligns with the career pathway definition in WIOA.

And adult career pathway advocates and practitioners keep making progress and asking for help. In 2019, the US Department of Education hosted a national dialogue around ATB and three states (IA, WA, WI) submitted their state defined process.




For a Person For a Program

ATB  Eligibility Requirements

A person without a high 
school diploma/equivalency 
can qualify for federal 
financial aid by completing an 
ATB Alternative

An eligible career pathway 
program allows students to 
concurrently enroll in 
connected adult education 
and federal Title IV eligible 
postsecondary programs 
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SO to reiterate, under ATB, there is criteria both for what makes the student eligible to receive HEA title IV federal student aid funding AND the type of educational program (a career pathway program) that the eligible student needs to be enrolled in.



Federal Financial Aid Requirements

To be eligible for federal student financial aid, a 
student must meet all of the following:
● Have a high school diploma or GED or equivalent or be 

enrolled in an eligible career pathway program
● Be enrolled in an eligible degree or certificate program
● Have a valid Social Security number 
● Be a U.S. Citizen or Eligible Non-citizen
● Not be in default on a federal student loan or owe a refund on 

a federal grant
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The student still needs to meet all the regular HEA title IV requirements 



Federal Financial Aid Requirements

To be eligible for federal student financial aid under 
ATB, a student must meet all of the following:
● Have a high school diploma or GED or equivalent or be 

enrolled in an eligible career pathway program
● Be enrolled in an eligible degree or certificate program
● Have a valid Social Security number 
● Be a U.S. Citizen or Eligible Non-citizen
● Not be in default on a federal student loan or owe a refund on 

a federal grant

Presenter
Presentation Notes
Except for the first one – 
So be enrolled in an eligible degree or certificate program (that meets the CP definition)
Have a SSN 
Be a citizen or eligible non-citizen
Not be in default on a federal student loan or owe a refund on a federal grant



ATB Alternatives
● Achieve a passing score on one of the Department of Education approved 

ATB tests. Tests must be administered according to ATB Test Policy 
published by the US Department of Education: 
https://ifap.ed.gov/fsahandbook/attachments/1819FSAHbkVol1Ch1.pdf.

● Complete at least 6 credit hours or 225 clock hours that are applicable 
toward a Title IV-eligible degree offered by the postsecondary institution.

● Participate in the State’s process approved by the Secretary of Education 
(“State-defined process”). California is exploring this option.

Presenter
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So to go another layer into the three different ways a person proves their eligibility, their ability to benefit from college courses, the first is an exam – currently the Accuplacer; COMPASS;  but there are rumors that Accuplacer NextGen, the TABE 11&12, and perhaps even CASAS may apply to be on the list.

The six credit hours or 225 clock hours applicable toward a financial aid eligible degree at a postsecondary institution (that would include CC but also many of CA’s adult school CTE programs that are accredited)

Or the state defined process which some in CA are pursuing – more on that in a bit.

https://ifap.ed.gov/fsahandbook/attachments/1819FSAHbkVol1Ch1.pdf


Eligible ATB Career Pathway Program

7 elements (paraphrased):
1. Aligns with state/regional economic skill needs
2. Prepares a person for a full range of educational experiences
3. Includes educational and career counseling
4. Integrates foundational & occupational education & workforce 

preparation
5. Is organized for acceleration
6. Enables attainment of secondary and postsecondary credential 
7. Helps a person enter or advance in an occupation/occupational cluster

Same definition in 3 federal education laws: HEA/WIOA/Perkins V

Presenter
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And here’s more detail on the CP program those eligibilized students must enroll in.  It’s the same definition in WIOA and Perkins V which should make it easier to co-enroll people and co-support these programs.

Paraphrased the 7 part definition is essentially just this
The program leads to a career valued in your region
Includes ed and career counseling
Integrates foundational and occupation education with workforce preparation (this is IET)
Lets people complete both the secondary and postsecondary credential while preparing them for a full range of ed experiences and advance in an occupation



Institution must document…

The student completed an ATB alternative and 
is enrolled in both adult education and 
postsecondary

How it meets the 7 elements 
of a career pathway 

31
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An institution must also document that both the pathway meets the 7 elements of a CP and that it’s aligned with the needs of the local economy. 

ATB alternative means they complete either the exam or 6 credits that make them eligible for federal aid through ATB.

However, institutions remain stymied by the question of WHO approves it – but the feds are clear, the institution approves it.  They created a CP Checklist that institutions can use as documentation, but an institution is not required to use this document.



Who’s using ATB in CA: 2015-2018



Who’s using ATB in CA: 2015-2018

US ED FSA
2015-16, 2016-17 & 
2017-18 award years



Approving a Career Pathway Program
● Institutions make their own determination whether a career 

pathway program is ATB-eligible and must document the 
basis for this determination.

● Nothing in the law says ED has to “approve or endorse” 
career pathway programs in order for them to offer ATB.

34
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As mentioned on the previous slide, institutions decide on their own whether their career pathway is eligible and document how they determined its eligibility.

Institutions decide the formality or informality of their approval process. Beyond that, there may be accreditor or state considerations that must be taken into account. But there is no federal role in approving, despite it being federal aid that the program is awarding/leveraging through ATB. ED has been clear that they have no, and will not be developing, a process to review or approve career pathway programs. They do not consider that their role. They will oversee the administration of Pell and other aid awarded through ATB in the same way they do through their regular program reviews and audits. They have also emphasized to us in conversations about the importance of documenting everything.

Some state systems HAVE created a state level approval process, but that doesn’t exist in CA.



State-defined ATB Process
● State must submit plan to US Department of Education 

Secretary

● Define criteria to demonstrate “ability to benefit” other than test

● List of all institutions that will participate in State-defined process

● Affirm data-tracking capacity to demonstrate that ATB-admitted 
students have success rate within 95% of success rate of non-
ATB students

● Mandated support services
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The third ATB Alternative is that a student becomes eligible through a state defined process.  The 1995 regulations explain that a state needs to submit a plan that defines the criteria to demonstrate ability to benefit other than a test; list all the institutions that plan to participate in the state defined process; and send an annual report showing that those students using ATB perform at a level that’s at least 95% as good as non-ATB students.  One thing that could help make that a reality is that ATB students have to have mandated supports…



Support Services Mandated in State Plan
“A State process must require institutions participating in the process to provide 
each student they admit without a high school diploma or its recognized 
equivalent with the following services”:

1. Orientation regarding the institution’s academic standards and 
requirements, and student rights.

2. Assessment of each student’s existing capabilities through means 
other than a single standardized test.

3. Tutoring in basic verbal and quantitative skills if appropriate.
4. Assistance in developing educational goals.
5. Counseling, including counseling regarding the appropriate class 

level for that student given the student’s individual’s capabilities.
6. Follow-up by teachers and counselors regarding the student’s 

classroom performance and satisfactory progress toward program 
completion.

Presenter
Presentation Notes
These supports look very much like the CCC matriculation services: orientation, assessment other than a single standardized test, tutoring, goal development, counseling, and ongoing support.



ATB State-defined Plans Across USA
State Status

Wisconsin APPROVED

Washington APPROVED

Iowa Submitted.  Pending

Mississippi In Development

Louisiana Considering

Maryland Considering

Idaho Considering

California WHY NOT?

Presenter
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As we noted, 2019 was a big year for ATB interest with these states taking some steps.  The Department of ED regulations say that a state submits their plan and if they do not hear from ED within six months, it goes into effect.  WI, WA, and IA all had a rejection in 2019, but WI and WA have resubmitted and in April WI passed their second 6 month mark, so by default, they now have their state defined process.

In CA, we are thinking why not? There seems to be a lot of synergy with CAEP and its focus on transition to postsecondary as well as with the new Student Centered Funding Formula which awards colleges for serving people who receive Pell Grants.



Other ATB Developments
● States use variety of funds for the required 6 units:  Promise, 

Perkins, grant funds, WIOA Title I, etc.

● In Washington State, if one completes AA/AS, ”checking box” will 
get student high school diploma

● In Wisconsin 5.09 Program, students can receive a high school 
diploma by earning 16 community college credits + pass 100-
question citizenship exam

● Many localities – La Guardia/NYC, City Colleges of Chicago, South 
Texas, elsewhere – offering contextualized GED/HSE programs.  
Fits hand-in-glove with Ability to Benefit process
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Some other ATB related developments include…



Ad Hoc ATB Planning Group in California

● Ability to Benefit Planning Group comprised of representatives 
from Edge Campaign, Career Ladders Project, World Education, 
State Adult Education Leaders, Chaffey College

● Organized to examine current practices and foster greater 
utilization of Ability to Benefit by adult education consortia, 
community colleges, and other post-secondary institutions

● Early stages of investigation, research, and conceptualization 
focused on development of State-defined ATB Process

Presenter
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There is an adhoc group meeting in CA now



Why Dual Enrollment?
Dual enrollment students are more likely to...
● graduate high school
● enroll in college full time
● maintain higher GPAs in college
● persist and complete  baccalaureate degrees in four to six 

years

Positive effects are proportionally greater for 
students who are first generation and low 

socioeconomic status

Presenter
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But outside of ATB, CA has moved forward with a dual enrollment for adult learner effort – again based on the results we are seeing with high school dual enrollment and the fact that Positive effects are proportionally greater for students who are first generation and low socioeconomic status the EDGE Coalition, Career Ladders Project, and Matt Morin of Chaffey College undertook an effort to support adult school learners in the same way that high schoolers are supported.




Special Admit: The California Dual Enrollment Tool 
(Title 3 76000-76004, Legal Opinion 16-02)

❖ Students may take up to 11 units if concurrently enrolled in high 
school.

❖ Colleges may waive student fees and tuition if the students 
receive permission from their high school district to participate in 
college coursework.

❖ Colleges may waive tuition for nonresidents and international 
students.

❖ Colleges receive enhanced apportionment for FTES at approx. 
1/3 higher rate than general population apportionment.

❖ Special admit students do not begin the clock on their California 
Promise grant until they transition to first time college students. 

Presenter
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Their efforts focus on revising the Special Admit tool that allows high school students to take up to 11 units without tuition and students fees for students, including nonresidents, for which the college receives enhanced FTES AND the student does not begin to tick down their time on the CA Promise Grant.

https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=7.&title=3.&part=47.&chapter=1.&article=1.
https://www.careerladdersproject.org/wp-content/uploads/2015/12/Legal-Opinion-16-02-Dual-Enrollment-and-AB-288-CCAP.pdf


Chaffey College Fall 2017- Fall 2018
● Co-location of classes greatly 

facilitated Chaffey College 
enrollment of students in ASE 
programs

● Students successfully completed 
classes

● More opportunities were created 
for the community due to more 
class locations

● Increased student support 
services are necessary to reduce 
barriers to college enrollment

● College application and financial 
aid processes are barriers without 
support

● Current structure is not compatible 
with dual enrollment and student 
accessibility
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In program year 2017-2018, Chaffey ran a pilot dual enrollment with an adult school and learned some lessons, including..

Successes on the left 

Challenges on the right



Legislation & 
Policy

One year 
later…

SB 554(Roth):
Public schools: 
adult school 
students:  
Advanced 
Scholastic and 
Vocational 
Training Program
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SO, a year later, they pursued and had passed SB 554 to add adults to dual enrollment

http://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201920200SB554


What’s 
different?

“…the governing board of a community college district 
overseeing a non-credit program may authorize a 
student pursuing a high school diploma or a high 
school equivalency certificate, upon recommendation of 
the administrator of the student’s adult school or 
noncredit program of attendance…”

“…to better facilitate streamlined enrollment in 
collocated credit college courses on adult education 
and noncredit program sites and to help ensure a 
smoother transition from secondary education to 
college…”

“…for a pupil who is identified as highly gifted…”

Unique 
elements of 
adult ed 
special admit 
according to 
SB 554.
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Upon recommendation (a signature) from the adult school, a college can use the special admit.  It’s also great to see that the language about dual enrollment being for “highly gifted” students was struck, as research has shown the benefits of dual enrollment for ALL levels of learners.



Governor 
Supports Dual 
Enrollment
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Gov Newsom signed this into law.



Guidance 
from CCC

MIS data 
elements
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And now the wheels of bureaucracy are slowly moving to support it.  One way is by adding this designation with the CCC MIS to specify that a special admit non-high school graduate can be currently enrolled in adult school and authorized as a special PT CC student.



Wait for 
guidance from 
CCC

CCCApply Application’s enrollment 
status drop down question does not 
allow students to indicate that they 
are attending high school and 
college at the same time if they are 
over the age of 22.Application 

Change?
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And the next step is to get CCC Apply to recognize that dual enrollment students can be over the age of 22





https://vision foundationccc org/executive-summary

CCC 
Vision for Success

Presenter
Presentation Notes
The CCC Vision for Success strategic plan clearly identifies some pain points for adult learners who are often left behind from lack of services and financial aid that meets their needs and even a system as generous a CCC needs to understand that education takes time and time takes money.

https://vision.foundationccc.org/executive-summary


Organized for Acceleration
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WORKFORCE EDUCATION

Co-enrollment to deliver 
aligned services across  
public workforce 
development system 
partners

Dual enrollment to 
simultaneously  work on 
secondary and 
postsecondary education

Presenter
Presentation Notes
Overall, adult learning needs to be organized for acceleration – through co-enrollment efforts with Workforce Development partners who provide supportive services, career counseling, access to employers AND/OR through dual enrollment between adult education and postsecondary partners.



Keep in touch!

Judy_mortrude@worlded.org
World Education, Inc

National College Transition Network

Questions?

Presenter
Presentation Notes
Thanks!  Please do contact with me any questions related to this presentation.  My email is judy_mortrude@worlded.org.
Thanks!



http://bit.ly/2X9RQ9U


Referenced Resources
⏷ Dear Colleague Letter GEN-16-09 and Eligible Career Pathway Programs-Questions and Answers 

attached, published May 9, 2016
⏷ https://ifap.ed.gov/dear-colleague-letters/05-09-2016-gen-16-09-subject-changes-title-iv-

eligibility-students-without
⏷ Electronic Announcement – Lists the approved Ability-to-Benefit tests, published June 24, 2015

⏷ https://ifap.ed.gov/sites/default/files/attachments/2019-08/1920FSAHbkVol1Master.pdf
⏷ Federal Student Aid Handbook – Select the current Award Year, then Volume I (Student 

Eligibility)which  contains ATB information and other important student eligibility concerns that would 
be helpful for anyone working with ATB students to know 
⏷ https://ifap.ed.gov/

⏷ CLASP ATB page:  http://www.clasp.org/issues/postsecondary/pages/resources-on-ability-to-benefit
⏷ CLASP IET Paper: http://www.clasp.org/resources-and-publications/publication-1/WIOA-IET-Model-

Programs.pdf
⏷ Career Pathways Toolkit from U.S. Department of Labor: 

https://www.doleta.gov/usworkforce/pdf/career_pathways_toolkit.pdf
⏷ OCTAE Career Pathway Checklist https://lincs.ed.gov/publications/topic/wioa/careerpathways-

checklist.pdf
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Erin
CP toolkit has a chapter on CP development strategies, including identification of partners; developing or modifying programs with industry partners; and developing accelerated, contextualized learning strategies.  


IFAP = Information for Financial Aid Professionals

http://ifap.ed.gov/eannouncements/062415ATBTests.html
https://ifap.ed.gov/ifap/byAwardYear.jsp?type=fsahandbook
https://ifap.ed.gov/ifap/byAwardYear.jsp?type=fsahandbook
https://ifap.ed.gov/
http://www.clasp.org/issues/postsecondary/pages/resources-on-ability-to-benefit
http://www.clasp.org/resources-and-publications/publication-1/WIOA-IET-Model-Programs.pdf
https://www.doleta.gov/usworkforce/pdf/career_pathways_toolkit.pdf
https://lincs.ed.gov/publications/topic/wioa/careerpathways-checklist.pdf
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