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WHAT’S CHANGING FOR 2024

MEDICAL

It’s hard to escape rising costs — and health care is no exception.
To help keep medical coverage affordable for retirees in the face
of dramatic increases in costs, UC is boosting its contribution to
medical plan premiums for 2024.

Despite UC’s growing investment in benefits, contributions from
retirees may be higher next year — with big increases for some
medical plans. UC will offer the same Medicare and non-Medicare
plans in 2024, but look carefully at your options and costs to make
sure you're in the right plan for you and your family.

A provision of the Inflation Reduction Act (IRA) will take effect
Jan. 1, 2024, enhancing coverage for Medicare participants with
high prescription costs. Medicare participants who reach the
catastrophic coverage phase will no longer be responsible for any
Part D out-of-pocket drug costs.

Look inside for this year’s retiree contributions and a comparison
of UC’s Medicare plans. Visit ucal.us/oe for details and for
resources to help you understand your options.

OTHER BENEFITS

There are no significant changes for UC’s non-medical benefits for
2024. UC will continue to offer dental, vision, legal and accidental
death and dismemberment coverage for retirees who are eligible.
See page 5 of the enclosed booklet for 2024 premiums.

Your open enroliment checklist:

If you want to maintain your current benefits, no
action is required. Your current insurance enrollment
will continue, but your medical costs may change (see
the premium charts inside).

If you're considering changes, review your choices at
ucal.us/oe. Then make your elections on UCRAYS by
Friday, Nov. 17, at 5 p.m.

[0 For Medicare members changing medical plans
To complete your enrollment, you must submit the
Medicare assignment forms for your new planin
UCRAYS, by fax (800-792-5178) or by mail (least
efficient). Each person you enroll must complete their
own form, due to UC by Monday, Nov. 27, 2023.

[ Enroll in pet, retiree vision and/or accidental
death & dismemberment (AD&D) insurance
Please contact Nationwide (pet), Vision Service Plan
(vision) or Prudential (AD&D) directly. Pet insurance and
AD&D are open for enrollment year-round. See booklet
for this year’s premiums and contact information.

Can’t get to a computer?
The UC Retirement Administration Service Center
(RASC) has extended hours for Open Enrollment. Call
800-888-8267 Mon.—Fri., 7 a.m.-4:30 p.m., to speak
with a representative.

UC Retirement Administration Service
Center assistance for people with speech

or hearing impairments

Please call 711 and provide the RASC telephone
number (800-888-8267) to receive assistance.



COMPARING UC’S MEDICARE PLANS

There’s a lot to consider when you're choosing a plan, including what
providers you can see, your premium costs and what you'll pay for your
care and your prescriptions. A comparison of UC’s non-Medicare plans
is on pages 6-7 of the enclosed booklet. For more details about each
plan’s benefits and costs, visit ucal.us/oemedicarecompare (Medicare
plans) or ucal.us/oecompare (non-Medicare plans).

For all of UC’s Medicare plans:

« Coverage includes a “Welcome to Medicare” preventive visit (within
your first 12 months of Medicare) and annual wellness visit at no
cost to you, and additional benefits not covered by Medicare.

« You can see any provider in an emergency.

« For covered medical services, you'll never pay more than $1,500 a
year (or $1,050 for UC High Option Supplement to Medicare). This
is known as the annual out-of-pocket maximum and it does not
include costs for prescription drugs.
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YOUR MONTHLY MEDICAL PREMIUM COSTS

Medical plan costs are increasing significantly next year — for UC,
and for most employers. Some premium costs will be much higher
in 2024, so consider your options carefully before making a decision
to stay with your current plan or make a change.

These monthly costs apply to retirees eligible to receive 100%

of the UC/employer contribution toward the premium for each
plan. If you are subject to graduated eligibility for retiree medical
insurance and receive less than 100% of the UC contribution,
your costs may be higher than those listed here. You can find your
2024 premium costs on UCRAYS during Open Enroliment.

WHEN ALL FAMILY MEMBERS ARE IN MEDICARE

S +Aor+C +F
Self in Medicare @ Both in Medicare All in Medicare

$0.00 $0.00 $0.00
$§122.55 $245.10 : $367.65
_UCMedicare Choice (UnitedHealthcare)
$0.00 $0.00 $0.00
$20.89 $41.78 $62.67
| UC High Option Supplement to Medicare (Anthem) =~~~ |
$312.70 ; $625.40 ; $938.10
$0.00 $0.00 $0.00
_UCMedicare PPO (Anthem) S
$90.21 $180.42 $270.63
$0.00 $0.00 $0.00
UC Medicare PPO without Prescription Drugs (Anthem)
$0.00 $0.00 $0.00
$164.90 : $329.80 : $494.70

Plan Cost Key

- $0.00—— Your Premium
- $164.90—— Medicare Part B Reimbursement

Medicare Part B reimbursement may apply if your premium
cost is $0.00. If applicable, UC will reimburse you based on
a Medicare Part B premium of up to $164.90 per person.
Reimbursements vary and are added automatically to your
monthly retirement payment.

Note: You must be current on your Medicare Part B premium
payments to Social Security for this reimbursement.

S: Self +C: Self Plus Child(ren)
+A: Self Plus Adult  +F: Self Plus Adult and Child(ren)

WHEN ONE OR MORE FAMILY MEMBERS ARE NOT
MEDICARE-ELIGIBLE

+A +C +F +F
1 Adultin Adult in 1 Adultin 2 Adults in
Medicare Medicare Medicare Medicare

CORE/UC Meﬂdicare PPO (Anthem)

$0.00  $0.00  $0.00  $0.00
$164.90  $164.90  $16490  $83.28
Kaiser Permanente/Senior Advantage (Kaiser)
$189.03 $63.39  $374.97  50.00
$0.00  $0.00 000  $59.16
UC Blue & Gold HMO (Health Net)/
UC Medicare Choice (UnitedHealthcare) e
$360.05 = $215.50 = $596.44 $194.61
$0.00  $0.00 000  $0.00
UC Care/UC Medicare PPO (Anthem) R
$602.84 $422.38  $935.01 $512.59
50.00 $0.00 $0.00




NON-MEDICARE PLANS UNDER AGE 65
S +C +A
CORE (PPO; Anthem)
$0.00 $0.00 $0.00
UC Health Savings Plan (PPO; Anthem)
$346.66 $623.99 $783.89
Kaiser Permanente - CA (HMO; Kaiser)
$232.44 $418.38 $544.02 $729.96
UC Blue & Gold HMO (Health Net)
$295.49 $531.88 $676.43 $912.82

§41521 74738  $927.84

NON-MEDICARE PLANS AGE 65 AND OVER,
NOT MEDICARE-ELIGIBLE

S +C +A
CORE (PPO; Anthem)

$0.00 $0.00 $0.00

UC Health Savings Plan (PPO; Anthem)
$88.01 $158.42 $276.19 $346.60
Kaiser Permanente - CA (HMO; Kaiser)
$87.17 $156.89 $262.98 $332.70
UC Blue & Gold HMO (Health Net)
$117.71 $211.88 $330.40 $424.57

$290.58 52305  $688.07  $920.54

The University of California intends to continue the benefits described here indefinitely;

however, the benefits of all employees, retirees and plan beneficiaries are subject o
to change or termination at the time of contract renewal or at any other time by the , !
University or other governing authorities. Health and welfare benefits are not accrued

or vested benefit entitlements. See Open Enroliment booklet, pg. 23.




